
(Act on the Promotion and Female Participation and Career Advancement in the Workplace) 

(Act on Advancement of Measures to Support Raising Next-Generation Children)  

 

 

MinebeaMitsumi Inc. Action Plan 

 

MinebeaMitsumi is committed to building a workplace where all employees can reach their full 

potential, fostering a culture that respects and leverages diverse individualities to generate 

synergies that drive value creation. 

 

1． Period 

April 1, 2026 to March 31, 2031 

 

2． Our Challenges 

⚫ The female employment ratio remains low at 17% across all positions and 4.1% in the 

managerial positions, indicating room for improvement. 

⚫ The percentage of women among new hires has remained at 18%, indicating the continued 

and focused efforts are necessary.  

⚫ The rate of male employees taking childcare leave has risen to 71%, showing an upward 

trend; however, further improvement is necessary. 

 

3． Targets and Action Details 

Target 1: Increasing the percentage of female employees among new hires for permanent 

position to 20% or higher 

＜Action Details＞ From April 2026- 

⚫ Continuing on our recruitment branding by sharing stories of diverse employees thriving 

regardless gender across our career site and various recruitment activities. 

⚫ Actively introducing cases of employees utilizing our various support systems, such as 

flextime and remote working, to balance their professional and personal lives. 

⚫ Ensuring the accessibility to the 'Job Return' re-employment system by explaining the 

system to employees who leave the company due to childcare, nursing care, or a spouse's 

relocation during their exit interviews, while maintaining permanent listing on our 

recruitment site. 

 

Target 2: Achieving 90% or higher in the rate of male employees taking childcare leave 

＜Action Details＞ From April 2026- 



⚫ Having the Human Resources Department providing briefing on the parental leave system 

to eligible male employees and their supervisors, as well as initiating the confirmation of 

parental leave intensions at an early stage, specifically when an employee reports their 

spouse’s pregnancy. 

⚫ Setting the Q&A page on the Parental & Childcare Support Consultation Desk page of our 

portal site, to ease concerns regarding parental leave.  

⚫ Sharing experience of the parental leave from male employees and their managers with all 

staff, to foster an organizational culture where taking parental leave is the norm.  

 

Target 3: Achieving less than 15 hours in monthly average overtime and holiday work hours 

for regular employees aged 25 to 39 with children 

＜Action Details＞ April 20260- 

⚫ Ensuring the thorough implementation of the prior approval system for overtime/holiday work, 

controlling unnecessary overtime, and communicating the request method (for prior 

notification/approval) to employees on a regular basis to raise their awareness. 

⚫ Providing training sessions on labor management to those promoted to managerial positions.  

⚫ Promoting the use of flextime system: Minimizing overtime by optimizing monthly working 

hours, adjusting daily work hours based on operational peaks and troughs.  

 

End 


