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CEBU MITSUMI, INC.
Human Resource Division
Recruitment Specialist

Desiree Peralta
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NMB-Minebea Thai Ltd.
a4 Human Resources and Administration Division
. Training and Development Center Staff

Charini Phunkasem
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NMB-Minebea Thai Ltd.
. OHS&ENVI Division
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=~ myonic GmbH
= Trainer

Franz Bauhofer
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New Hampshire Ball Bearings. Inc.
Labor Relations & Organizational Development
Corporate Manager

Gary Groleau
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New Hampshire Ball Bearings, Inc.(77 XU7)
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